BHU
held

at University Grants Commission, New Delhi
On 16™ December, 2022 at 02:00 PM

MINUTES

9" GOVERNING BOARD MEETING OF IUCTE,

Agenda NO 1: Confirmation of the minutes of 8" Governing Board Meeting held on 27th

May, 2022.

The minutes of SthGoveming Board Meeting were circulated to the
Chairman and all esteemed members of the Governing Board. No comments

were received on the minutes. The minutes of

8th

considered and approved.
Agenda No 2: Action taken on the Minutes of the 8" Governing Board Meeting held on 27%

Governing Board may be

May, 2021.
Item | Agenda Point Remarks of 8™ Governing Board Action Remarks of
No Taken gth
Governing
Board
1 Approval of the The minutes of the 6™ Finance Committee
Minutes of 610 were discussed in the 8" GB meeting and were | The Actions
Finance Committee | aPproved with following suggestions: completed as Approved
Meeting a. The nomenclature may be Visiting | per UGC with a
Professor and Visiting Faculty. directives. suggestion
b. Remuneration of the Visiting to clearly
Professors may be fixed between Rs. specify that
125000/ to Rs. 150000/- and for Fooding and
visiting Faculties the remuneration lodging may
may be fixed between Rs. 50000/~ to be on
Rs.60000/- per month. Fixation of chargeable
remuneration is at the discretion of the basis
Director, [UCTE. This arrangement is
applicable for retired
Professors/Faculties from a recognized
/ reputed institution only. If the
candidate is serving, he/she may be
appointed on deputation as per GOI
Norms.
2 Approval of the | The Annual Report 2021-22 was tabled and it | The Annual
Annual Report | was approved with the suggestion that in future | Report was
2021-22. the Annual Report may be well designed and | sent to UGC Approved
the names of the people who worked on the | for further
projects must be mentioned in the report. | action, The
suggestion
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Further the report to be circulated amongst all, | noted for
15 days prior to the meeting. future.
Approval of the | The members deliberated on this item at length | The Road Map
Road  Map to | and approved it with following amendments: was  revised Noted
implement the 1. That the post of Joint Director be | incorporating
Recommendations of advertised and filled up on deputation | the suggested to
National Education basis for a period of three years | amendments prepare
Policy (NEP-2020) extendable up to five years by a|and the | Reportsin
and vision of IUCTE professor/equivalent rank officer. suggestions. two forms
along  with  the 2. That instead of creating separate | Accordingly, i.e. one brief
Departments and departments and allocating faculty in | the another in
allocation of them with a professor/associate | advertisement detail
Academic Posts with professor to Head each department as | for academic
their nature/level and proposed in the road map, the entire | posts was
specialization as they sanctioned faculty be treated as | floated along
are to be filled up in employees of TUCTE to work in their | with the job
each department, specialized areas directly under the | specifications.
supervision of the Director/Joint
Director.
3. That as per the proposed areas of
specialization of each post, Job
specification details for each post be
worked out and put up with the
advertisement to enable the selection of
competent persons suitable for the job.
Besides the above three major amendments,
few suggestions were also given that
concerned to the launching of academic
programs.
Approval of the; This agenda item was withdrawn. The GB | The  Director
panel of experts for | authorized the Director to prepare a fresh list of | got the list of
recruitment of Non- | experts that will be approved by the Hon’ble | the experts
vacation Academic | Chairman, GB. The list may not be publicized | approved by the
Posts and the Group | to maintain confidentiality of the names of the | Hon’ble Approved
A and B posts of | experts and the GB approved to go ahead with | Chairman, GB
Non-Teaching recruitment process. and the
positions. recruitment
process of non-
vacation
academic post
and Group ‘A’
Non-Teaching
Posts has been
completed,
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Approval of the
extension of the
Statutory Auditor for
the financial year
2022-23.

The GB suggested for appointment of a new
Statutory Auditor as per GOI Rules.

The new
Auditor has
been appointed.
Action
completed.

Noted

GB further
suggested
that TUCTE
may
consider to
select CA
from CAG
listed panel
also.

Approval of Human

The GB considered the minutes of the 6™

In addition to

Resource (HR) | Finance Committee, discussed on the agenda | the approved 30 | Noted
required after taking | and approved the proposal for thirty (30) HR at | HRs by 6™ FC, | GB
over the permanent | initial stage out of the fifty-five (55) proposed | 34 more HRs [ suggested to
[UCTE buildings. posts for engagement of HR {Out Sourcing) and | were float tender
in future, it may be considered as per | demanded. Out | through
requirement. It was also suggested that lower- | of 34, UGC GeM.
level posts be engaged only through | has Sanctioned | Initially for
QOutsource/HR agency. 20 HRs. Total | two  years
50 HRs have | and may
been sanctioned | also explore
by UGC and | HR services
they have been | from PSUs
hired through
outsourcing
agency.
Approval to enter in | A proposal of MoU between JUCTE and Indian | The signing of
to MoU with Indian | Institute of Teacher Education, Gandhinagar, | MoU has been
Institute of Teacher | Gujarat for sharing academic activities was put | deferred.
Education, up for approval. As per
Gandhinagar, The GB discussed and resolved that the | directions  of
Gujarat Director, IUCTE may take the decision at a later | GB MoU with
stage once the center starts functioning | IITE  Gandhi
properly. Nagar and other Noted
Institution will
be done
accordingly
when  Centre
starts
functioning
properly.

Agenda No.: 3

Group-A Non-Teaching permanent posts.

Approval of the proceedings of the selection committees for appointment of
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Agenda No.: 4

The Non-Teaching Group A, B and C posts were advertised vide Advt. No.01/2022.
Interviews for Group A permanent posts were held from 29.11.2022 to 01.12.2022.
The proceedings of the Selection Committees are tabled in sealed envelopes for
opening them and necessary approval of the names of recommended candidates for
offering them appointment letters.

The sealed envelope shall be tabled during the meeting,

The GB may like to approve the proceedings of the Selection Committees and order
for appointment of the selected candidates of Non-Teaching Group ‘A’ permanent
posts

Approved

Approval of the proceedings of the Selection Committees for appointment
of Non-Vacation Academic Posts.

The Non-Vacation Academic posts of [UCTE were advertised vide Advt. No.02/2022.
Interviews for these Non-Vacation Academic posts were held from 06.12.2022 to
10.12.2022. The proceedings of the Selection Committees are tabled in sealed
envelopes for opening them and necessary approval of the names of recommended
candidates for offering them appointment letters.

The sealed envelope shall be tabled during the meeting,

The GB may like to approve the proceedings of the Selection Committees and order
for appointment of the selected candidates of Non-Vacation Academic posts.

Approved {except Post Code: 3002)

GB further suggested to put up the matter of Post Code: 3002 in next GB Meeting
along with relevant documents and advised the Director, IUCTE to go ahead to
call rest of the selected Candidates for necessary joining processes.

Agenda No 5: Approval of the revised Cadre Recruitment Rules for the post of Joint

Director, IUCTE

The 8" GB meeting, while approving the Road Map of TUCTE under Agenda No.
5, made the following recommendation regarding the filling of the post of Joint
Director, IUCTE sanctioned vide UGC letter No. F. No. 35-1/2015 (IUC) dated
23" Sept.2019: -

That the post of Joint Director be advertised and filled up on deputation basis for
a period of three years extendable up to five years by a professor/equivalent rank
officer.

This recommendation calls for two amendments in the existing CRR applicable for
the post of Joint Director:

. The post has to be filled up on deputation basis for a period of three years

extendable up to five years, and

2. It has to be filled up by a professor/equivalent rank officer.

Accordingly, following Qualifications are proposed for the post of Joint Director
to be filled up on DEPUTAION:

“The incumbent should be Professor or an Equivalent Officer, both having
minimum Five years’ experience of academic administration and drawing salary at
Level-14.” The revised draft CRR is attached as (ANNEXURE-I)
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The GB discussed matter and approved CRR for the post of Joint Director as
per Annexure-I. As per verbal suggestions by JS(IUC), UGC following

amendments were made in the CRR:

a. In SLNo. 6, Not Applicable in place of “As per UGC Regulations”
b. In SLNo. 10, the tenure of Deputation/Short-term contract for a period of
5 years in place of initially for 3 years extendable upto 2 years.

Agenda No 6. Ratification of extension of deputation period of Mr Abhinesh Kumar Singh,
Section Officer (Finance).

Mr Abhinesh Kumar Singh, Inspector of Income Tax Department was appointed as
Section Officer (Finance) on deputation w.e.f 08" December, 2020 for the period
of two years which would be extendable for one year, In view of requirement of
this Centre and performance of employee, the competent authority has extended the
tenure of deputation period for one-year w.e.f 08 December 2022 Submitted for

ratification please.

Approved.

Supplementary Agenda

1. To consider the re-advertisement of the posts (Academic & Non-Teaching) as appended

below:
S.No Post No. of Remarks
Post
Non-Vacation Academic Posts
1 Professor (Computer/ICT in Education) i Eligible Candidates Less than Three
2 Associate Professor (Life Sciences) 1 Eligible Candidates Less than Three
Non-Teaching Posts
1 Editor 1 Eligible Candidates Less than Three
2 Publication Assistant I Eligible Candidates Less than Three
3 Cook | Non was found eligible
4 MTS - Lab Attendant for Language Lab I Non was found eligible
5 MTS - Lab Attendant for Psychology lab 1 Eligible Candidates Less than Three
6 MTS - Equipment Handler 2 Eligible Candidates Less than Three
7 MTS - Lib Attendant 2 Eligible Candidates Less than Three
8 MTS - Lab Attendant for Multimedia Lab 2 Eligible Candidates Less than Three
9 MTS - Lab Attendant for Comp Lab 2 Eligible Candidates Less than Three
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As per provisions laid down in the By-Laws and CRR of the IUCTE, process of filling the posts
can be completed subject to the conditions that the number of short listed/eligible candidates are
not less than three (as per Clause 15 of Bye-Laws of [UCTE). While scrutinizing the candidates
by the Screening committee, the number of candidates found eligible for the above posts were
found less than the required and, in such case, these posts need to be re-advertised.

In addition to the above, one of the reasons for not finding a greater number of candidates for the
MTS Posts was the qualification and experience mentioned in the Bye-Laws of [UCTE. Not only
that but there appears to be discrepancies in the nomenclature of the posts, as MTS and Laboratory
Attendants are separate post/stream with different qualification.

MTS comes under non-technical stream while the Laboratory Attendant is under Technical Stream
and candidates applying for the post should be of science stream.

Meanwhile, the University Grants Commission, New Delhi vide its letter no. 7-1/2022(JRRC)
dated 27" September has circulated a Model Cadre Recruitment Rules for Central Universities
with further instructions that the Universities having CRRs approved by the competent authority
may continue with the recruitment processes for non-teaching positions as per their approved
CRRs. Also, the dying cadre posts are not be filled up.

Therefore, in view of the above and that despite the advertisement made twice MTS posts, number
of required eligible candidates could not be found, as such, before advertising the MTS posts,
nomenclature and the qualifications needs to be changed and incorporated accordingly to
the Model CRR (Annexure- circulated by the UGC as referred above. Further, as there is no
Laboratory exists in Psychology and language in IUCTE, BHU, all the MTS (Laboratory
Attendants) posts needs to be re-designated as MTS with the qualification prescribed and
approved by the UGC. However, as the selection process on the number of posts (Teaching and
Group A & B) posts are likely to be completed, there will be a need of the supporting staffs (like
MTS) etc. subject to the approval of the competent authority, such posts may be filled up
temporarily for a period of 6 months to One year till permanent appointments are done whichever
is earlier (as per Clause 10 (ii) of CRR of IUCTE.

Submitted for approval please.
GB suggested to set up a committee and the proposal may put up in next GB Meeting.

2. To consider the provisions of Transport Allowances for such employees who are
appointed as Consultants in the JUCTE.
As per the Office Memorandum F.No. 03-25/20-E.IIIA dated 13.08.2020 there is a
provision of appointing retired Central Govt. employees and from open market as
consultants on contract basis and IUCTE also consider such appointments from its
beginning. Further the provision of granting Transport Allowance for such employees is
also applicable. In light of the above, allowing transport allowance to such employees of
the TUCTE needs to be considered w.e.f April 2022 (current financial year).

Submitted for approval please.
GB suggested to put the matter in the FC for consideration.
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Agenda No 3 : Approval for extension of tenure of short term Consultants in

various categories.

This Centre is functioning from its permanent campus wef 10 June 2022. The handing/taking over
of newly constructed buildings is still under process. The recruitment of Teaching and Non-
Teaching permanent post is also under process. Presently IUCTE, BHU is functioning with short
term consultants in various categories like Secretarial, Administrative and Academic as under: -

S.No | Designation Number Remarks

() PS to Director 01 Engaged through advertisement No 02/2020
and further extended from time to time.

(ii) Section Officer (Admin) 01 -do-

(iii) Assistants 02 -do-

(iv) Accountant 01 -do-

(ix) Civil Engineer 01 Engaged on the direction of 8" GB Meeting

to monitor/check the civil work of newly

constructed buildings

The services of these short-term consultant will be needed till joining of permanent incumbents.
Hence keeping in view, the requirement of working hands, it is proposed to consider the extension

of tenure of existing short-term consultants up to joining of permanent incumbents. The list of
consultants is enclosed.

Submitted for Approval please.

GB approved the extension of tenure till permanent incumbents are joined.
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