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PR Inter University Centre for Teacher Education (IUCTE)

BHU, Varanasi
7! Governing Board Meeting of IUCTE, BHU
At UGC, New Delhi on 17" November, 2021 at 10:00 AM

Minutes

The 7" Governing Board Meeting of IUCTE, BHU was held on 17th November, 2021 at

10:00 AM at committee room of University Grants Commission. The meeting was chaired
by the Hon'ble Chairman Prof J.S. Rajput and the esteemed members. The following
members of the GB attended the meeting.

Prof. J.S. Rajput

(ndia's Representative to the UNESCO's Executive Board &
Former Chairman, NCTE

A-16, Sector-P/7, Mitra Enclave, Opp. Greater Valley School,
Greater Noida

Prof. H.C.S Rathore
_Vice Chancellor, Central University of South Bihar, Gaya

Prof. G. D. Sharma

Vice-Chancellor, University of Science and Technology,
Meghalaya

Prof. Chand Kiran Saluja

Retired Professor, Delhi University,

Mandi Marg, Gaushala Marg Doriwalan, Dethi

Prof. (Dr.) T. G. Sitharam

Director, IIT, Guwahati

Chairman

Member

Member

Membear

Member

Prof. Udayakumar R. Yaragatti

Director, MNIT Campus, JLN Marg, Jaipur Member

Dr. Manju Singh
JS (IUG), UGC, New Delhi

Shri P. K Thakur
F.A., UGC, New Delhi

Prof. B.K. Tripathi
Director, IUCTE, BHU, Varanasi

Member

Member

Member Secretary

Shri K Sanjay Murthy, Secretary (HE), MoE, GO, Shri Santosh Kumar sarangi, Chairman,
NCTE, Prof V K Shukla, VC, BHU, Prof JBG Tilak, Former VC, NUEPA, New Delhi and Dr.
S. K. Tyagi, Retired Professor, Sok, DAVV Indore could not attend the meeting due to their
prior engagement. Shri P. K Thakur, F.A., UGC attended the meeting as a nominee of
Prof. Rajnish Jain, Secretary, UGC.

At the outset, Prof B K Tripathi, the Member Secretary of the GB expressed his deep sense
of gratitude to the Hon'ble Chairman of the GB and requested him to provide his valuable

guidance and initial remarks to proceed for the meeting. /%/
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Prof. J S Rajput, Hon’ble Chairman of the Governing Board extended warm welcome to the
esteemed members of the GB. He made his valuable observations on the objectives and
functions of the IUCTE and desired that the Center may take up its academic plan and
actions accordingly. The Hon'ble Chairman desired that the Director, IUCTE may take up

the agenda.

Prof B. K. Tripathi, Director, IUCTE, BHU, the Member Secretary of the GB expressed
heartfelt thanks to the Hon'ble Chairman and all esteemed members for presence despite
of their busy schedule. The agenda was taken up.

Agenda No.: 1 Confirmation of 6'" Governing Board Meeting held on 23" Feb,, 2021

th , . .
The minutes of 6 Governing Board Meeting was circulated to the
Hon'ble Chairman and all esteemed member of the Governing Board. No

comments received on the minutes. The minutes of 6th Governing Board

Meeting may be considered and Approved.

~ Approved.

Agenda No.: 2 Action taken on the Minutes of the 6" Governing Board Meeting held
on 23" Feb., 2021

lte Agenda Remarks of 6" Governing Action Remarks

m Point Board Taken of 7%

Mo Governing

Board

1 Progress ofl The 6" Governing Board briefly | The suggestions Noted
IUCTE, BHU since| discussed on the agenda item and | are carefully
2017 onwards emphasized that Objectives, Vision and incorporated  in

Mission of IUCTE are very much |the academic
important for the teacher preparation. | programmes  of
The esteemed members also | 2021-22.
suggested that:

() IUCTE should work as a nodal

agency for the teacher preparation and

their fraining.

(i) IUCTE should focus on pedagogical,

methodological interventions, new ways

of class teaching and gquality of

teachers and teaching.

(iiy IUCTE should focus on the value

based teacher education.

2 Appointment  of | It was suggested by GB to advertise | The posis of Sr Noted
Senior the post of Senior Administrative | Administrative
Administrative Officer and all Other non-teaching | Officer and other
Officer and | Posts approved by UGC. Non-Teaching
Section Officer posts have been
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{Finance) on
Deputation

advertised in
Employment News
and National and
local newspapers.
Last date for
submission of on
line application
was 24"  Sept,
2021 and hard
copy of
Applications  was
on 30" Sept, 2021.
Applications  for
different posts
have been
received and being
processed.

Approval of Bye-
Laws Governing
the  Recruitment
and CRR of the
Non-Vacation
Academic Posts

The 6" GB appreciated the Bye-Laws
Governing the Recruitment and CRR of
the Non-Vacation Academic Posts and it
was Approved.

The Bye-Laws
Governing the
Recruitment  and
CRR of the Non-
Vacation Academic
Posts of IUCTE,
BHU has also been
approved by the
Commission  and
same was
conveyed to the
[UCTE by UGC.
Action Completed
(Annexure - [}

Noted

Approval of the -
Panel of Experis
for recruitment of
Non-vacation
Academic Posts

The 6" Governing Board discussed on
the agenda point and it was resolved
that Hon'ble Chairman GB and Prof. H.
C. S. Rathore will shorten the list of the
panel of experts submitted by IUCTE.
Such -an approved list of panel of
experts will be used by IUCTE for the
recruitment of Non-Vacation Academic
posts of IUCTE.

Action in process

Noted

Agenda No.: 3 Approval of the Minutes of 5" Finance Committee Meeting

The Honourable Chairman, Prof. J. S. Rajput and esteemed members of
the 5 Finance Committee Meeting which was held on 13" September,
2021 at 11:00 A.M in blended mode deliberated on various proposals and
audited accounts of IUCTE for the F.Y. 2020-21 and it was approved. The
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Minutes of the 5" Finance Commiitee Meeting may be considered and

approved.

The Governing Board of IUCTE, BHU discussed the agenda and
Approved.

Approval of the Minutes of 4" Research Advisory Committee Meeting

The Director, IUCTE, Prof B K Tripathi, Member Secretary presented the
agenda point to the Governing Board.

The 4™ Research Advisory Committee Mesting was held on 07"
September, 2021 at 11:00 A.M. at L.D. Guest House, BHU, Varanasi in
blended mode. The Research Advisory Committee discussed on
Academic Programmes of 2021-22 and other activities undertaken during -
the year 2020-21. Following programmes has been approved by the 4"
Research Advisory Committee for the year 2021-22:-

(i) Trend Analysis of Researches on Teacher Education at Higher
Education level.

(ii) Professional Standards for Faculty in Higher Education

(i)  Framework for Quality Teachers and Teaching in HEIs (ongoing)

(iv)  Ancient Indian Knowledge Systems and its Implications in Modern

Education System (ongoing)

(v)  Mahamana Sampoorna Vangmay {ongoing)

(viy Review of the Books on Teacher Education in the light of new
developments and NEP-2020

The Minutes of the 4" RAC Meeting may be considered and approved.
It was appreciated by the Governing Board and Approved.

The members suggested that [UCTE should bring out the best practices
from National and International level and study them for preparing
Professional Standards for Faculty in Higher Education. IUCTE should

focus on professional ethics, code of conduct, professional development

of teacher etc. IUCTE should work towards strengthening the refresher

courses, induction programmes fo bring out the excellence in teacher
education in higher education. IUCTE should train teacher for use of
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technology/ oniine piatforms for live interaction between teachers and
students. IUCTE should also focus on blended mode of teaching learning.

Further, the Director and Member Secretary of the Governing Board, Prof.
B.K. Tripathi mentioned with the permission of the Chair, that to plan and
carry out the Academic Projects, Programs and Activities of the Centre
and to smoothly take up the task, it is proposed that ‘the Hon'ble
Chairman, Governing Board, IUCTE, Prof. J.S. Rajput may continue to
retain his office at Firoz Shah Road, UGC office, so that he may guide the

Centre effectively’.

The proposal was highly welcomed and Approved by the Governing
Board.

O Agenda No.: 5 Approval of the Annual Report 2020-21

The Annual Report of IUCTE for the year of 2020-21 has been prepared
covering various aspects i.e. Establishment progress, Construction of
permanent buildings, Constitution of various committees, series of online
webinars and brief discussions on NEP-2020, Mahamana Smapoorna
Vangmay and other Academic Activities during the year. The Annual
Report of 2020-21 of IUCTE, BHU has already been submitted to UGC on
22M June, 2021. The Annual Report of 2020-21 may be considered and

approved.

The Governing Board appreciated the Annual Report for the year of
2020-21 and it was Approved. The GB also suggested to provide annual

@)

report online on the website and to print limited number of annual report

for official use.

Agenda No.: 6 Approval to enter into Memorandum of Understanding (MoU) with
Research for Resurgence Foundation (RFRF}, Nagpur

The above agenda was presented by Prof. B. K. Tripathi, Director, IUCTE.

Research for Resurgence Foundation is founded by voluntary organization
Bharatiya Shikshan Mandal (hereinafter referred as RFR Foundation). The
core objective of RFR Foundation is to bring paradigm shift in research

outcome, research -methodology and innovation based technologies,
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ensuring Bharatiya perspective, philosophy and applicability. The RFR
Foundation has functional dimensions to strengthen and synchronize
Research, Researchers, Resources and Reach. The RFR Foundation is a
mulii-domain Research Institute and a network hub of research and allied

activities in academics and industrial sector.

IUCTE has been working in close collaboration with RFR Foundation and
interacting with the organization in academic exchange and also
participating in the academic programmes of each other. We understand
that it would be beneficial for our institution to enter into MoU with the RFR

Foundation which is dedicated to cater the needs of teacher education in

higher education. We also understand that the many other Universities

and Organizations have already entered into Memorandum  of
Understanding (MoU) with RFRF and their academic interactions are very

healthy and futuristic.

In the view of the above, IUCTE propose to enter into a Memorandum of
Understanding (MoU) with Research for Resurgence Foundation, Nagpur.
We have also prepared a draft MoU document.

The proposal to enter into Memorandum of Understanding (MoU) with
Research for Resurgence Foundation (RFRF), Nagpur may be considered

and approved.

The Governing Board of IUCTE, BHU briefly discussed on the agenda

item and Approved.

Approval of Areas, Disciplines and Specialization of Non-Vacation
Academic Posts of [UCTE

The Director, IUCTE, Prof B K Tripathi, Member Secretary presented the
agenda point to the Governing Board.

UGC has approved 19 ( Nineteen ) posts under academic category, three

posts of Professors, six posts of Associate Professors and nine posts of

Assistant professors besides one post of Joint Director. Our Bye-Laws

governing the cadre recruitment rules for non-vacation Academic Posts of
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IUCTE, spelt out the nature of the Institution as multidisciplinary. The
Vision Document provides three departments. The details are as follows:

Academic Departments

1. Academic Planning, Policy & Research

2. Technology Incubation

3. Central Repository, Archival and Extension
1. Academic Planning, Policy & Research

Academic and Research faculty/department would be responsible to carry

out the activiies of uniform curriculum designing for various

courses/programmes offered by IUCTE. Review of the curricula in the light
of latest researches and developments on an annual basis. Development
of new modules to be integrated in the courses. The Bureau may also
address the issues such as methodologies of effective teaching, ways of
teaching which contribute to the learner for adaptation of knowledge,
redefining assessment and evaluation techniques, research in online and
offline access of library/content etc. Research is one of the essential
activities of IUCTE. The duties of Academic Planning, Policy & Research

are defined below:

« Models and Structures of Pre-service teacher education programs.
Curriculum, research policy and educational development.

o lLeaming and pedagogic studies in the global as well in the Indian
context.

« Designing of courses for teacher educators.

o Assessment and evaluation insights and modalities.

Research to empower the teacher educator in effective and

impactful delivery with scientific approach.

« Redefining teaching methods and methodologies.

o Project development, planning & execution.

-]

Text book writing for Teacher Education.
Research publication/new letter/ research Journals.

2. Technology Incubation
Technology Incubation Bureau will act o create true virtual environment

and shall be responsible to ensure the ICT based knowledge creation and

development to facilitate the teacher and teaching. The Technology
Incubation may contribute: :E
e e S \ 7lPag=
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o To explore the potential of web enabled teaching and learning.

» To explore its outreach through web enabled platforms.

o To contribute in designing and development of web enabled
learning packages for teacher educators.

o To create infrastructure and facilitate in conducting webinars, video
conferencing, trainings etc. for teacher educators.

o To develop interactive and dynamic teacher centric website.

o To develop mobile app for teacher educators.

o To develop Learning Management System (LMS) for online
courses for teacher educators.

o To promote teacher centric activities through social media.

o To explore the possibilities for dissemination of the created content
through various platforms such as DTH transmission etc.

3. Central Repository, Archival and Extension

The Central Repository & Archival will facilitate the stakeholders in

accessing the content through online and offline mode, archival of text

books, AV resources efc.

« Dissemination and liaisoning with Central and State Educaticnal
Institutions.

o Creation of Central repository of Books, Journals, Research
publications etc.

o Creation of e-resource repository ‘

» Creation of online and offiine archival solution for storage of digital
repository

o Creation of digital lounge to view the content

o Conducting Training, National and International linkages, collection
and dissemination /sharing of resources.

In order to fulfil the need of the above mentioned work by the different

departments and keeping in view the total number of 18 (eighteen) posts,
the following areas/ disciplines and specializations have been worked out.

However, we may follow flexible mode in allocating the department as per
the need of the Institution and ongoing priorities of the working areas time

{o time.

Areas, Disciplines and Specialization of Academic Posis
PROFESSOR: Total No. of Posts -(03)
Areas/Disciplines and Specialization: -

Teacher Education (02 Post) — PG in any discipline, Ph.D in any
discipline with Specialization; Higher Education Policy, Administration and
Financing (01); Philosophy of Education/ Educational Psychology/
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Research on Teacher Education with special reference to interdisciplinary,
multidisciplinary and trans disciplinary in Higher Education/ Research on

.International and Comparative (01)
Major duties and responsibilities
The professor's responsibilities include but not limited to:

. Understands Indian cultural unigueness, possesses humane values
and committed to the well-being of the society and ability to integrate

global dimensions within the disciplines

. Undertake independent and collaborative research in area of teacher
education for improving access and quality of initial professional
preparation and continuous professional development of teacher
educators, and university/college faculty and for achieving teaching
excellence, and compile and share the results of evaluation and research

studies.

. Collect, compile and analyze trends from policy documents, reports of
national and international commissions and committees from teacher

education perspectives

. |nitiate and undertake policy researches in teacher education and
higher education independently / in collaboration with national and

international organizations;

+ Disseminate and share the latest trends and approaches in teacher
education and higher education with various national and state level

stakeholders.

. Collate and develop resource materials, evolve new pedagogical
approaches and strive {o strengthen professionalism in teaching fraternity.

. Initiate organization of specialized capacity building programmes and
academic events like discussions, symposia, seminar and conferences,

etc for teacher educators and academic leaders.

. Take initiative to establish linkages, collaboration and networking with
agencies like UNESCO, UNDP, Word bank and the like.
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« Develop an updated repository of knowledge and facilitate in
strengthening the state of art library in IUCTE.

«  Contribute in creation of an institutional environment that promotes

equality, growth, and inclusiveness.

. Provide academic leadership in strengthening IUCTE as an Apex
Organization by taking self-initiative in the area of development, research,

innovation and capacity building of various personnel across the country.

. Identify and develop innovative digital and technological solutions for
improving the quality of programmes designed to support initial
professional preparation and continuous professional development of
teacher educators and university/college faculty, and develop guidelines,
standards, and processes for all aspects of technology use and integration

for delivering effective programmatic interventions.

In addition, Undertake and execute any responsibility given by the

organization in a time bound manner.

TEGHNOLOGY (01 Post) — M. Tech/MCA in Computer Science /
Computer Application/ Information and Communication Technology/ Ph.D
in relevant areas with Specialization: Educational Technology/ ICT in
Education/ Digital Higher Education/ Online Education (Web designing,
Software Developmenty Data Management/ Multimedia Development/
MOQCs Development

Major Duties and Responsibilities

. Understands Indian cultural uniqueness, possesses humane values
and committed to the well-being of the society and ability to integraie

global dimensions within the disciplines

. Undertake independent and collaborative research in area of teacher
education for improving access and quality of initial professional
preparation and continuous professional development of teacher
educators, and university/college faculty and for achieving teaching
excellence, and compile and share the results of evaluation and research

studies.
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« Undertake analysis of the trends in research and evaluation studies
relating to application of digital and technological solutions in teacher
education and its periodic update for effective project/programme planning
and development by the IUCTE in partnerships with key stakeholders,
especially in close collaboration with universities and teacher education

institutions, including university Departments of Education.

. Epsure that the infrastructure and facilities in IUCTE for leveraging
digital and technological solutions in teacher education is appropriate,

sustainable and cost-efficient.

. Set up an observatory of information and communication technologies
in order io identify specific technologies and applications that could be
used to improve the initial professional preparation and continuous
professional development of teacher educators and university/college

faculty, and create a portal to share these technology examples.

. |dentify and develop innovative digital and technological solutions for

‘improving the quality of programmes designed to support initial

professional preparation and continuous professional development of
schoolteachers, teacher educators and university/college faculty, and
develop guidelines, standards, and processes for all aspects of technology

use and integration for delivering effective programmatic interventions.

. Create a team for undertaking projects involving the application of
digital and technological solutions that meet IUCTE's current and evolving
needs and priorities; guide the team and manage individual and team
performance, develop and leverage staff talent to successfully contribute
as individuals and in teams, and create a results-based culture of
accountability, effectiveness, and efficiency taking responsibility for team's

decisions and outputs.

. Ensure that the work plan of the Department is strategically
established and pianned results are timely delivered by providing effective

technical and implementation support.

In addition, Undertake and execute any responsibility given by the

organization in a time bound manner.
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ASSOCIATE PROFESSOR: Total No. of Posts - (08)
Areas/ Disciplines and Specialization:-

TEACHER EDUCATION (02 Posts)-PG in any Discipline, Ph.D in any
discipline with Specialization: Curricuium planning, Pedagogy and
Research in Teacher Education at Higher Education level (01); Research

on International and Comparative Education (01)

TECHNOLOGY (01 Post) — M. Tech in Computer Science / Computer
Application/ Information and Communication Technology/ Master's in
Computer Science /Computer Application, Ph.D in relevant areas with
Specialization: Educational Technology/ ICT in Education/ Digital Higher
Education/ Online Education (Web designing, Software Development)/
Interdisciplinary or Allied Areas/ Data Management/ Multimedia

Development/ MOOCs Development

HUMANITIES (01 Post) — Essential qualification: PG in Ancient Indian
History and Culture/Indology/Vedic Studies, Ph.D. in relevant areas with
Specialization: Ancient Indian Knowledge System and Modern Education/
Culture, Religion and Traditions and its role in value development/

Evidence based studies on Ancient Indian Knowledge.

SOCIAL SCIENCES (01 Post) - Essential qualification: PG in Psychology/
Sociology /Economics, Ph.D.in relevant areas with Specialization:
Cognitive Science / Behavioural Studies / Financing of Higher Education /

Sociology of Education.

SCIENCE (01Post) - Essential gualification: PG in Any Discipline of
Science, Ph.D. in relevant areas with Specialization: History of
Science/Chemical Physics / Biomedical Science / Ayurvedic Biology /

Natural Philosophy /Cosmology /Science and Ethics

Desirable Qualification: Degree/Diploma or working experience in
Teacher education institution/ Proficiency in computer operation and
knowledge of the software in the relevant areas, various online digital
platforms, resources and social media evident by the degree/ diploma/
coursework/ experience of professional engagement in reputed

organizations in the desired areas of at least two years
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. Understands Indian cultural uniqueness, possesses humane values

Major Duties and Responsibilities

and committed to the well-being of the society and ability to integraie

global dimensions within the disciplines

. Undertake independent and collaborative research in area of teacher
education for improving access and quality of initial professional
preparation and continuous professional development of teacher
educators, and university/college faculty and for achieving teaching
excellence, and compile and share the results of evaluation and research

studies.

. Collect, compile and analyze trends from policy documents, reports of
national and international commissions and committees from teacher

education perspectives

. Coliaboration with team for undertaking projects that meet IUCTE's
current and evolving needs and priorities; guide the team and manage
individual and team performance, develop and leverage staff talent to

successfully contribute as individuals and in teams, and

. Facilitate in development of results-based culture of accountability,
effectiveness, and efficiency taking responsibility for team’s decisions and

oufputs.

. Work in close association with other senior faculty for periodic update
of effective project/programme planning and development by the IUCTE in
partnerships with key stakeholders, especially in close collaboration with
universities and teacher education institutions, including university

Departments of Education.

. Strengthening the infrastructure and facilities in IUCTE leveraging
latest tools and appropriate, sustainable and cost-efficient technologies.

o ldentify and develop innovative digital and technological solutions for
improving the quality of programmes designed to support initial
professional preparation and continuous professional development of
teacher educators and university/college faculty, and develop guidelines,
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standards, and processes for alt aspects of technology use and integration

for delivering effective programmatic interventions.

In addition, Undertake and execute any responsibility given by the

organization in a time bound manner.
ASSISTANT PROFESSOR: Total No. of Posts - (09)
Areas/Disciplines and Specialization: -

TEACHER EDUCATION (03 Posts) — PG in any Discipline, Ph.D. in
relevant areas with Specialization: Pedagogy of Science (01) Social
Science (01) Humanities (01) at Higher Education level

SCIENCE & MATHEMATICS (02 Posts) — PG in Bioinformatics
/Biotechnology /Neuroscience /Nuclear Physics/Applied -Mathematics,
Ph.D. in relevant areas With Specialization: Application of applied Science
and Mathematics in Human Welfare / Mathematical Modeliing and its
application in Education/ Science, Society and Education/ Science

Education/ Mathematics Education

TECHNOLOGY (01 Post) — M. Tech in Computer Science / Computer

Application/ Information and Communication Technology/ Interdisciplinary

or Allied Areas / Master's in Computer Science /Computer Application,

Ph.D in relevant areas with Specialization: Educational Technology/ ICT in
Education/ Digital Higher Education/ Online Education (Web designing,

Sofiware Development)/ Interdisciplinary or Allied Areas/ Data
Management/ Multimedia Deveiopment/ MOQCs Development

HUMANITIES (02 Posts) — PG in any discipline of Humanities, Ph.D. in
relevant areas with Specialization: Language as Source of Civilization and
Socioeconomic and Cultural Development/ Studies on Role of Three
Language Formula and Scheduled Indian Languages/ Language
Education / Role of Mother Tongue and Hindi as a Language in Education

_and Development of Self Esteem, Importance of Ancient Indian

Knowledge, Culture, Philosophy, Traditions and Knowledge Systems in
Education and Norms & Values of Developing Modern Societies
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MANAGEMENT & SOCIAL SCIENCES ({01 Post) - PG in

.GeographylPoIitical Science/Management with Specialization:

Management of Higher Education/Urban Settlement/ Urbanization and ifs -

‘Economic and Cultural Impacts/ Indian Rural Development and their

Impact on Economy/ Population Education/ Environmental Education/

Sustainable Development

Note: Those who are holding NET qualification may also apply as per the
revised UGC notification F. No. 8-1/2010(PS/Misc)pt.Vol-Il dated 12" Oct.,

2021 as revised from time to time.

Desirable Qualification: Degree/Diploma or working experience in

Teacher education institution/ Proficiency in computer operation and

knowledge of the software in the relevant areas, various online digital
platforms, resources and social media evident by the degree/ diploma/
coursework/ experience of professional engagement in reputed

organizations.
Major Duties and Responsibilities

. Understands Indian cultural uniqueness, possesses humane values
and committed to the well-being of the society and ability to integrate

global dimensions within the disciplines

. Undertake researches and innovative practices relating to application
of their domain knowledge with multidisciplinary approach in the area of

teacher education

. Collect, compile and analyze trends from policy documents, reports of
national and international commissions and committees from teacher

education perspectives

. Work in close association with other senior faculty for periodic update
of effective project/programme planning and development by the IUCTE in
partnerships with key stakeholders, especially in close collaboration with

universities and teacher education institutions, inciuding university

Departments of Education.
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- Fagilitate in strengthening of the infrastructure and facilities in IUCTE

leveraging latest tools and appropriate, sustainable and cost-efficient

technologies.

. Create a pool of information in their domain of knowledge that could be
used to improve the initial professional preparation and continuous
professional development of teacher educators and university/college

faculty, and share these examples.

. Identify and develop innovative digital and technological solutions for
improving the quality of programmes designed to support initial
professional preparation and continuous professional development of
teacher educators and university/college faculty, and develop guidelines,
standards, and processes for all aspects of technology use and integration

for delivering effective programmatic interventions.

In addition, Undertake and execute any responsibility given by the

organization in a time bound manner.

The proposal of Areas, Disciplines and Specialization of Non-Vacation
Academic Posts of IUCTE may be considered and approved.

The Governing Board discussed on the agenda item and desired that
the Director, IUCTE should constitute a committee of three members to
revise the Areas, Disciplines and Specialization of Academic Posts of
[UCTE as per the advice of the Chairman Governing Board.

Reporting of the Action Taken by IUCTE, BHU

The Director, IUCTE, Prof B K Tripathi, Member Secretary presented the
agenda point to the Governing Board. The progress of the academic
programmes of 2021-22 and Establishment Progress during the Year
2021-22 was briefly discussed. The details of the agenda point are given

below:

A. Academic Activities during 2021-22

During the peak phases and complete lockdown period {(April to
June, 2021) online work was promoted by the institution. More
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than 75% office staffs were affected with Covid-19. From 21st

June, 2021 the IUCTE started functioning from the office by

maintaining all safety protocols. Following activities have been

performed:

o The preparation of Annual Report for the year 2020-21 was
completed and sent to UGC, New Delhi.

» Constitution of 4™ RAC by the Hon'ble Chairman, GB Prof J S
Rajput

o Brainstorming meeting was organized on 13" August, 2021 at
1IC, New Delhi. A brief discussion was held during the meeting
on Academic Activities of [UCTE.

e One meeting with Prof K Ramachandran was also convened to

discuss and prepare academic activities for the year 2021-22.

The following proposals were prepared on the basis of discussions

held in both meetings:

I. Trend Analysis of Researches on Teacher Education at
Higher Education level

Il. Professional Standards for Faculty in Higher Education

lil. Framework for Quality Teachers and Teaching in HEls
(ongoing)

iV. Ancient Indian Knowledge Systems and lts Implications in

Modern Education System (ongoing)

V. Mahamana Sampoorna Vangmay (ongoing)

e The 4" RAC was held on 7th September, 2021 and the
proposals of Academic Programmes for the year 2021-22 were
thoroughly discussed. The esteemed members approved the
above mentioned Academic Programmes for the year 2021-22.

e Two online meetings have been organized involving senior
experts to discuss the outline of the programmes. On the basis
of the discussions, the programmes are being undertaken as

follows:

1. Trend Analysis of Researches in Teacher Education.
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Objective of trend analysis should address the future research
agenda for the next 20 years ie. to collect and analyze those
areas which were not touched before. It would be possible only

through the trend analysis and will give futuristic scenario across

~ the globe. Keeping in view the contextual and development

changes it should be revised every 5 to 10 years.

Categorization for Trend Analysis is an important aspect of this

study as:

o Teacher Education as a field of study
e Recruitment/ Selection of Teachers
o |nitial Professional Preparation
o Contextual Influence of Teacher Education (policies
1968,1986, PoA (1992), and NEP 2020, M.B Buch Survey
etc
s Researches on Teacher Education Curriculum
e Coniinuous Professional Development and assessment of
Teachers, teacher’s effectiveness / quality.
» Diversity and equity in Teacher Education.
The study may be divided under:-
1st Stage: - 1948-1968
2nd Stage: - 1968-Teacher Education Committees
3rd Stage: _ Teacher Education Committees- 1986 Policy
Ath Stage: - 1986- Nep-2020
[UCTE should identify the gaps in research according to (a) what
happened in past (b) what will happen in future. The final chapter

may be undertaken as — Future Research agenda.

2. Professional Standards of Teachers in HEls
The discussion was held on the domain areas for professional
standards which are as follows:

o FEthical core values

o Professional content knowledge

o Professional skille and practices/competencies; like real

attributes,

o
!‘. 3 !
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o Content specialist, pedagogical practices expert, excellent
communicator

o Continuous Professional Development /Professional
engagement, development and growth; like- engagement
with faculties, parents and so on.

¢ Knowledge and expertise in the area of Ancient Educational
Knowledge systems gained through Seminars,

Conferences, Research papers

While carrying out the study, the starting point may be designing
an online assessment form for various stake holders like teachers,
adminisirators, retired faculty, officials involved in the Ministry of
Education (MoE). The Professional Standards of foreign countries
like Australian, Scotland, and UK etc. could be used for reference.
After in-depth discussion on actions plans, it was advised that
IUCTE may organize Meetings/Workshops on both the projects.

3. Mahamana Sampoorna Vangmaya;

IUCTE is also contributing in the Mahamana Sampoorna
Vangmaya; a prestigious Nationwide project focusing on the
theme “Mahamana aur Shiksha Ka Darshan”. This is being carried
out under the supervision of Prof. D. P. Singh, Hon'ble chairman,
UGC. A team of academics are working on this project under the
guidance of Prof. B. K. Tripathi, Director, IUCTE who is deeply
engaged with the task. We have collected original materials on
Mahamana's philosophy of education taken from speeches,

writings, letters and notes etc by Mahamana and the work is in

. final phase.

The esteemed members of the Governing Board appreciated the
Academic Programmes of IUCTE and suggested that IUCTE should
review and update the publications of NCTE on Teacher Education.
JUCTE should organize annual meeting of Directors of HRDCs to bring
out the problems being faced by the faculty and also to discuss on the
improvements in FIPs and other academic programmes.
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Since beginning of the functions of IUCTE from 2017, we have been

B, Engagement of Consultants on Short Term basis

running the institutions with the support of the consultant staffs on short
term basis in all categories (Academic, Administrative, Secretarial and
Financial). This was approved by the 18! Governing Board and we are
continuing till date on the same pattern. However, after approval of
permanent posts and preparation of Bye-Laws & CRR, we have
advertised our Non-teaching posts with the approval of 6" GB. The
Administrative, Secretarial and Financial consultanis, who have been
working during 2020-21 till March, 2021 were continued due to COVID-18
pandemic in this year 2021-22.

The post of academic consultants was advertised in March, 2021 and
their appointment was made in July, 2021 to carry out the academic

programmes for 2021-22.

The Governing Board of IUCTE, BHU briefly discussed on the agenda
item and Noted.

C. Construction of IUCTE Building at Permanent Site

Right from the March, 2021, there was an impact of second wave of
the COVID-19 pandemic and the construction work at the
permanent site was badly affected. However, the construction work
is now progressing well and as per CPWD report the campus may
be handed over by November, 2021.
The work is being monitored by the high level committee at the
PMO level and recently on 29" Oct., 2021 we have received query
about the status of the building and the reply have aiready been
communicated to the UGC. On the observation of the cause of
delay, the following response has also been communicated to the
UGC for forwarding to the higher level.
¢ The foundation of the IUCTE at BHU was laid by the Hon'ble
Prime Minister on 25" Dec., 2014,
« The IUCTE came into the function at Varanasi from 2017
after joining of the first Director on 23™ Dec., 2016 at UGC,
New Delhi.
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The land was provided by BHU on 18" June, 2018.

Approval of the work by CPWD and sanction of the Fund by
UGG was made on 20" Feb, 2018.

The construction work on the site by the CPWD was taken up
on 11" Oct., 2019 with a target completion period of 20
months i.e. June, 2021.

The work was badly affected by the two consecutive waves
of COVID-19 pandemic for almost one and half year.

We are facing acute financial difficulty to meet the demand of
CPWD of about Thirty Eight (38) crore rupees which is still
pending with us and the work is badly affected, it requires to
be expedited to achieve the target.

The physical status of the completion of the entire campus as
provided by CPWD is more than 90% and the target date to
hand over the campus is 30™ November, 2021 subject to the

fund availability.

organizations.

phased manner to avoid the underuse of the infrastructure.

members.

t

&

The esteemed members of Governing Board Noted the agenda point
and appreciated the progress of construction work of IUCTE permanent
campus. The members suggested that [IUCTE should use its infrastructure

and also generate revenue by providing the facilities to other institutions and

The GB also suggested that IUCTE should move forward for appointment

of all sanctioned Teaching and Non-Teaching posts approved by UGC in a

The meeting ended with the vote of thanks to the Chair and all esteemed
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