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3rd RESEARCH ADVISORY COMMITTEE MEETING OF IUCTE, BHU 

8th February, 2020 at 02:00 PM at IUAC, New Delhi 

Minutes 

 

The 3rd Research Advisory Committee meeting was held on 08th Feb., 2020 at 02:00 PM at committee 

room of Inter University Accelerator Centre (IUAC), New Delhi. The following members of the 

committee attended the meeting. 

 

Name Email  Designation 

Prof. B. K. Tripathi 

Director 

IUCTE, BHU 

director.iucte@gmail.com Chairman 

Prof. Saroj Bala Yadav 

Dean (Academic) 

NCERT, New Delhi 

saroj.npep@gmail.com Member 

Prof. P. K. Mishra 

Former Dean & Head 

Faculty of Education 

CCS University, Meerut 

 

pradeepmsr@yahoo.co.in 

 

Member 

Prof. S. V. S Chaudhary 

School of Education 

IGNOU, New Delhi 

chaudhary38@hotmail.com 

svschaudhary@ignou.ac.in 
Member 

Dr. Anil Tiwari 

Deputy Registrar (Estate) 

BHU & 

Sr. A. O. (IUCTE, BHU)  

aktfms@gmail.com Secretary 

 

 

 

Dr. G. N. Tiwari senior academic consultant also attended the meeting. Prof. Rakesh Bhatnagar, 

Dr. Manju Singh, Prof. Nagendra Singh and Prof. H. C. S. Rathore could not attend the 

meeting.  

At the outset Prof B. K. Tripathi, Director, IUCTE, BHU the Chairman of the committee extended 

warm welcome to the esteemed members of the committee and expressed heartfelt thanks for 

presence despite of their busy schedule. The agenda was taken up.  

 

 

 

mailto:chaudhary38@hotmail.com


2 | P a g e  
 

Agenda: 1 Confirmation of 2nd Research Advisory Committee Meeting held on 20thAugust, 2019 

 

The minutes of 2nd Research Advisory Committee Meeting held on 20thAugust, 2019 was 

circulated to Honourable Chairman and all Member of the Research Advisory Committee.   

No comments received on the Minutes. The Minutes of 2nd Research Advisory Committee 

Meeting (Annexure -I) may kindly approved. 

 

Approved 

 

Agenda: 2 Action taken on the Minutes of the 2nd Research Advisory Committee Meeting held 

on 20th August, 2019 
 

Item  

No 

Agenda Point Remarks of 2nd 

Research 

Advisory 

Committee 

Action taken Remarks 

1. Confirmation of the 

minutes of 2nd RAC 

Approved Action not Required Noted 

2. Action taken on the 

minutes of 2nd RAC 

Noted The progress of the work was 

appreciated and work is in 

progress 

Noted 

3. Vision Document of 

IUCTE, BHU 

Approved Action not required however 

it is reported that the vision 

document was placed in the 

543rdcommission meeting 

held on 9thAugust 2019 by the 

IUC bureau, UGC and it was 

approved by the commission. 

The vision document contains 

vision, mission, core values, 

objectives, goals and 

deliverable goals during 2019-

30 in two phases. 

In the 1st phase, the major 

deliverables are; creation of 

the posts, establishment of 

IUCTE in terms of 

construction of the permanent 

building, academic 

departments and other 

infrastructure and HR 

facilities for the center. The 

Noted 
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approval on the creation of 57 

posts, rule of recruitment for 

academic/teaching faculty of 

IUCTE and Byelaws 

governing the Recruitment of 

Non-Teaching and other Non-

Vacation Academic posts, 

2019 along with Cadre 

Recruitment Rule (CRR) as 

approved by the UGC 

Commission in its 543rd 

Meeting held on 9th August 

2019 was communicated to 

IUCTE by UGC on 23rd 

September, 2019. (Annexure 

II) 

4. Proposal of Academic 

Programmes of 2019-20 

Approved The academic programme of 

2019-20 is in progress and 

reported in Agenda no. 3. 

 

 

 

 

Noted 

 

Agenda: 3 Reporting on the progress of the work of 2019-20 

 

I. The three major programmes as mentioned below were approved by the 2nd RAC 

which were also approved by the 3rd GB.  

i. Drawing insights from Indian heritage, indigenous Educational Systems and 

traditions to integrate them in modern educational practices 

ii. To collect and compile Doctoral and Post-Doctoral Researches, Projects, Policies, 

Reports of the commissions/Committees and curriculum frameworks on Teacher 

Education 

iii. National Framework of Teacher Educator’s Education (NFTEE) 

Engagement of academics for the programmes of 2019-20 was approved by 3rd FC and the 

3rd GB.  

One research associate with supporting senior project fellow/ project fellow are engaged by 

the IUCTE who are contributing w.e.f. 14th October, 2019. Thus, the proposals which have 

been approved above started from mid of October, 2019. (Annexure III) 
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The following activities have been under taken in each programme; 

i. Brainstorming on Teacher and Teaching in Higher Education; An approach to 

develop Framework for Capacity Building of Teachers in Higher Education was 

organized on 15th October, 2019 at LD Guest House, BHU, Varanasi. 

The experts included Prof Ramesh Ghanta, Dr. Yogesh Velenkar, Prof R.C Mishra, 

Prof R.P Shukla, Prof. H.S Asthana, Prof R. K Mishra, Prof Sunil Kumar Singh, Prof 

Rajendra Kumar Singh, Prof N. S. Rajput, Prof R.K. Mandal, Prof. Asha Ram 

Tripathi, Dr Alok Gardia, Dr.Viswanath Pandey and Prof. Ram Kumar Singh from 

various departments of BHU and IIT BHU participated and contributed significantly 

to the meeting.  

Besides, a number of meetings on Implementation of the academic projects was held 

(30th November, 2019) with experts including Prof H R Sharma, Prof R C Mishra, 

Prof Sushila Singh, Prof Patanjali Mishra, Prof Ramachandra Pandey, Prof J P 

Mishra, Prof Anil Tripathi, Dr Vishwanath Dhittal, Dr Vishwanath Pandey, Dr 

Jhinku Yadav, Dr Yogesh Velankar. 

Outcome of the Meetings Framework for Capacity Building of Teachers in Higher 

Education –  

  

➢ Understanding Heterogeneity and creating Congenial Institutional/Classroom 

environment 

➢ Human values and Humanistic Approach to be adopted as essential component 

of Orientation programme and FIP 

➢ Methods of content delivery 

➢ Digital Empowerment 

➢ Detailed learning outcome based approach for systematic conduction of OC’s, 

FIP’s, and RC’s 

➢ Preparing the measurable indicators to be used in the OC’s/FIP’s/RC’s 

➢ Teaching Achievement Indicators 

➢ Qualitative Index for Appointment and Promotion 

➢ Qualifiers to be used as the Resource Person in OC’s, RC’s, FIP’s and other In-

Service , Pre-Service training programs 
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ii. Meeting On drawing insights from Indian heritage, indigenous Educational Systems 

and traditions to integrate them in modern educational practices was held on 22nd 

October 2019 in the conference room of LD Guest House, BHU. 

The experts included Prof. Hridaya Ranjan Sharma, Prof. K P Pandey, Dr. Richa 

Chopra, Prof Maruti Nandan Tiwari, Prof. Vidula Jaisawal, Prof. Sadashiv Kumar 

Dwivedi, Prof. Hareram Tiwari, Prof J.P Mishra, Prof. K.K Sharma, Prof. Patanjali 

Mishra, Prof. Sushila Singh, Prof. Ranganath Pathak, Dr.Vishwanath Dhithal, Dr. 

Yogesh Velankar and Dr.Vishwanath Pandey from various departments of BHU 

participated and contributed significantly to the meeting. Besides a number of 

meetings involving experts from BHU, MGKVP and external members took place in 

months of November (6th and 30th November) and December (4th and 18th 

December), 2019. 

Outcome of the Meetings on Ancient Indian knowledge, Cultural Heritage and 

Traditions: It’s Implications in Modern Education - 

➢ Vedic knowledge is highly pertinent in today’s Science and Technology and there are 

many researches with successful trial exist. It is much needed to re-visit, review and 

integrate in teaching learning.   

➢ The Recommendations of committees, Policies in the past have reiterated to include 

ancient Indian knowledge, learning of Sanskrit and Moral Education as an integral 

part of the curriculum from school to higher education.  However, it has not been 

successfully implemented in all disciplines and in all Universities.  

➢ Education with knowledge and practice is closely related to attitude and behaviour. 

Aim of education should be man making with visible impact. 

➢ Moral and Ethical values based on Sanskaars ,Vedic knowledge, Indian psychology, 

knowledge of Yoga, Yam and Niyam and their  on health, concentration and 

regularity in life may be studied in depth and  incorporated in Modern  Education. 

➢ In view of the above, Integrated Module must be developed and incorporated in our 

Education system as Compulsory courses at graduation and PG level.  Dharma 

Vidhya in teaching at graduation level in BHU was a very excellent example. 

➢ Teachers should be multidisciplinary in knowledge and practice. Education should be 

focus on Learning, Unlearning and Re-Learning with values 

➢ In the present education systems there is strong need to incorporate the Vedic Gyan 

and Vedic Parampara in harmonious way.  
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➢ Link our modern and current education systems with ancient education systems. 

➢ There is a need to propagate the ancient spiritual knowledge. 

➢ There is a need to incorporate the knowledge like Grammar, Logic, Arithmetic and 

Geometry and Mimansha in our current education systems. 

➢ Our modern education system is inherited from traditional education systems but in 

the present time the traditional education is being neglected which results losing our 

culture. So there is need to give emphasis on equal importance. 

➢ There is a need to add ancient science and humanities in our current education 

systems.  

➢ There is a need to develop the scientific and systematic approach in ethical and moral 

learning and giving more emphasis on Prachinatam cultural value. 

➢ There is a need to focus on both generalized Vedic Sanskrit and passionate rote 

learning. 

Besides the above academic programmes, IUCTE is also contributing in the Mahamana 

Sampoorna Vangmaya; a prestigious Nationwide project. Our center is focusing on the topic 

“Mahamanaaur Shiksha Ka Darshan (Khand-14)”. This is being carried out under the direct 

supervision of Prof. D. P. Singh, Hon’ble chairman, UGC. The work is being undertaken 

involving the academic persons engaged in our above approved projects under the guidance 

of Prof. B. K. Tripathi, Director IUCTE.  

 The members suggested that the IUCTE should focus on pedagogy in the light of modern 

educational technology, development of online materials. In view of its mandate The IUCTE 

may clearly define “Teacher Education and Teacher Educator” with respect to Higher 

Education so that the teachers and the teacher educators engaged in higher education will be 

covered, be it curriculum development, pedagogy, teaching learning process and assessment 

across the discipline.   

Appreciated and Noted  

Agenda: 4 Approval of Ongoing Programmes of 2019-20 

 

I. The academic programmes which have been approved in the 2nd RAC has been under 

taken and substantial progress, so far, is made as placed above. The nature of the all three 

academic programmes being undertaken in 2019-20 is very vast like mega project that 

includes Nationwide Discussions, Discourse, Seminars, Symposium, Conferences at 

National and International levels, Collection of Material, Identification of Gaps, In-depth 

analysis etc. Therefore, it may be considered that the programmes may continue as an 
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ongoing programme for the year 2020-21. The tentative cost of the each programme would 

be the same as approved in 2019-20. 

II. Approval of the Programme Entitled “To Evaluate impact of existing 

interventions under the schemes such as HRDCs and Institutions of 

PMMMNMTT to augment them and enhance their effectiveness”  

The new proposal has been prepared in the light of recommendations of previous 

committees and policies. The NPE (1986) recognized the urgent need for creating 

effective systems to provide opportunities for professional and career development of 

teachers, necessary for quality education and research so that they are well equipped 

and motivated to accept new challenges emerging from growth of new knowledge, 

international competitiveness and changing requirements of learners, especially in the 

institutions of higher education. 

Therefore, it was proposed to enhance their motivation skills and knowledge through 

systematic orientation in specific subjects, techniques and methodologies, and thereby 

inculcate in them the right kind of values that would in turn encourage them to take 

initiatives for innovative and creative work. In order to achieve the above objectives, 

an initiative was taken by University Grants Commission in the year 1986 and over a 

period of time, 66 Academic Staff Colleges (ASCs) were established in different 

universities. 

In the year 2015-16, a new energy was infused by the UGC for academic progress of 

their ASCs by reformulating their nomenclature as HRDCs and also academic 

programmes with new inputs in refresher courses (RC), Orientation courses (OC), 

short term programmes (STP) in tuned with the PMMMNMTT programmes 

undertaken by MHRD. Signal of improvement is being seen both in terms of 

participation and the qualitative academic inputs. Our institution is in close touch 

with the HRDCs academic programmes through a whatsapp group in which Joint 

Secretary, (HRDCs Bureau), UGC is also connected. We keep on discussing with 

UGC on quality input and outcome. 

Another Mega programme in teacher education in higher education under 

PMMMNMTT that broadly focuses on certain important aspects of teaching and 

learning in higher education; 

• Two types of programmes (i) the teacher being imparted training at the entry 

level and (ii) training during course of their service, (Faculty Induction Programme 

(FIP) and Annual Refresher Programme in Teaching (ARPIT)). Under both 
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programme enough emphasis on online courses like MOOCs is given for which the 

fifty one discipline specific National Resource Centres (NRCs) across the country are 

developing material in their respective field. This is facilitating self-learning as well 

as face to face programme being undertaken by various institutions of PMMMNMTT 

such as School of Education, Teaching learning centers, Faculty development centers 

etc.  

• Leadership for Academicians Programme (LEAP) under PMMMNMTT 

scheme is a three weeks flagship leadership development training programme (Two 

weeks domestic and one week foreign training) for second level academic 

functionaries in public funded higher education institutions. The objective of the 

programme is to prepare second tier academic heads who are potentially likely to 

assume leadership roles in future. Further, it aims senior faculty such as Deans, HODs 

for future governance role as leaders in academic institutions. 

In order to achieve the quality outcome and uniformity in the terms of the delivery of 

the teaching pedagogy, generic concerns, besides the content, it is required to have 

periodic evaluation, monitoring, review of the above programmes. It was discussed 

during preparation of the vision document of IUCTE, BHU. The senior functionaries 

of UGC, MHRD and experts have advised that the IUCTE may include in its goals to 

undertake the task in its deliverable goals, 2019-24. 

The objective of our academic programme is to take in-depth study on pilot basis. 

Detailed methodology for undertaking the research work in terms of identification of 

the samples, indicators. Preparation of the tools for the qualitative and quantitative 

aspects involving the components such as sharing of information, sharing and pooling 

of resources among HRDCs and institutions of PMMMNMTT, organizing National 

Meet of HRDCs and institutions of PMMMNMTT, organizing workshops for teacher 

educator’s, organizing consultative meet of HRDCs and institutions of PMMMNMTT 

to identify generic issues such as Inclusive Education, Pedagogy, Use of ICT, Value 

Education, preparing teaching learning materials in specific areas, development of 

learning outcomes as a model to be undertaken in the above programmes. The above 

components will be formulated involving experts at the National and International 

levels and dedicated academic fellows at IUCTE (Academic Consultant, Research 

Associate, and Project Fellows; around six). The duration of the programme may be 

initially for twelve months which may be extended on the approval of the RAC. A 

tentative cost of the programme is Fifty lacs for the year 2020-21.IUCTE is still 
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functioning in the limited space provided by BHU (total eight rooms for 

Administration, Finance and Academic) and the recruitment of permanent faculty is 

in process. Keeping in view these limitations, the IUCTE proposes only one new 

programme for 2020-21 besides, three on going mega projects. 

The committee suggested renaming the programme as “To evaluate the existing 

interventions under the schemes of HRDCs and Institutions of PMMMNMTT to 

augment them and enhance their effectiveness”. 

The proposal at I and II was appreciated and Approved. 

 

The meeting ended with a vote of thanks to the chair. 


