
 

 

2nd RESEARCH ADVISORY COMMITTEE MEETING OF IUCTE, BHU 

August 20, 2019 at 10:00 AM at L.D Guest House, BHU, Varanasi  

MINUTES 

Agenda: 1 Confirmation of Research Advisory Committee Meeting held on 16th Feb 2018. 
 

The minutes of 1st Research Advisory Committee Meeting held on 16th Feb 2018 
was circulated to Honourable Chairman and all Member of the Research Advisory 
Committee.   No comments received on the Minutes. The Minutes of 1st Research 
Advisory Committee Meeting (Annexure -I) may kindly approved. 
Approved. 

 
Agenda: 2 Action taken on the Minutes of the1st Research Advisory Committee Meeting held 

on 16th Feb, 2018 
 

Item  
No 

Agenda Point Remarks of 1st 

Research Advisory 

Committee 

Action taken Remarks  

1. Establishment and 

Functioning of the 

IUCTE, BHU 

Noted Action Not Required Noted 

2. Vision, Mission and 

Goals 

The Committee 

was of the opinion 

that the 

Consultative 

Committee which 

has been 

constituted on the 

advice of the GB 

may formulate 

Vision, Mission & 

Goals of IUCTE. 

During the Governing Council 

meeting of IUCTE held on 27th 

August, 2018, the recommendations 

of Governing Board and Research 

Advisory Committee was presented. 

On the advice of Prof. D. P. Singh 

Honourable Chairman of UGC and 

the Chairman of Governing Council 

of IUCTE, BHU and the Committee 

members of Governing Council, 

development of a detailed Vision 

document was conceived.   The 

IUCTE initiated the task which has 

been completed and approved by 

the Governing Board held on 25th 

July, 2019. The same is placed at 

Agenda No. 3 for appraisal of this 

house. 

Noted 



 

 

3. Regular Academic 

Activities of IUCTE 

The Committee 

desired that the 

Consultative 

Committee may 

work on it. 

In the Vision Document, the Key 

Areas, Goals for Key Areas and 

Deliverables are spelt out very 

clearly, which covers regular 

activities of IUCTE; placed at 

Agenda No. 3 

Noted 

4. Academic 

Programme for 

2017-18 

Noted The programme has been 

completed. The outcome till 31st 

March 2018 is placed in the Annual 

Report of 2017-18 at Annexure II 

Noted 

5 Proposal of 

Academic Program 

for 2018-19 

                             

 

(i) Quality 

Learning in 

Science and 

Mathematics 

Approved The programme has been 

completed by the end of July, 2018. 

The progress up to March, 2018 has 

been given in the Annual Report of 

F.Y 2017-2018 (Annexure II) and 

current progress in Annual Report of 

F.Y 2018-19 (Annexure III). This 

programme was extended in 2018-

19 covering 1000 Schools, 10 

Schools from each block of all the 7 

Districts under study. The Schools 

which were under the study in 2017-

18 were assigned the role of 

resource school. Capacity Building 

of the Teachers from about 800 

schools were conducted at their 

respective DIETs. The outcome of 

the project is mentioned in the 

Annual Report of the 2018-19 

(Annexure III). However, detailed 

analysis with the School data is still 

in process. 

Noted 

(ii) Annual 

Meetings 

during F.Y 

2018-19 

Approved A meeting with all the Directors of 

HRDCs was convened on 27-28 

August, 2018 in the August 

presence of    Prof. D. P. Singh, 

Chairman, UGC and President 

Governing Council of IUCTE, Prof. 

Noted 



 

 

Rakesh Bhatnagar, Vice-

Chancellor, BHU, Varanasi, Prof. 

H.C.S Rathore, Vice-Chancellor, 

Central University Gaya. The 

meeting was chaired by Prof. 

Devendra Pratap Singh, Prof. 

Emeritus, BHU and Ex Vice-

Chancellor Lucknow University. The 

outcome is given in the Annual 

Report of 2018-19 (Annexure III)   

(iii) Conference / 

Seminars 

Approved • IUCTE BHU collaborated with 

Faculty of Education, BHU in 

Organizing International 

Conference entitled “International 

Conference on Universal 

Religion and Education (ICURE)” 

held on 16-17 November, 2018. 

The outcome is placed in the 

Annual Report of 2018-19 

(Annexure III). 

• The Teaching Learning Cell 

(TLC) of IIT (BHU), under the 

PMMMNMTT scheme of the 

MHRD (Govt. of India) in 

collaboration with the Inter 

University Centre for Teacher 

Education (IUCTE, BHU) and 

the Faculty of Education of 

Banaras Hindu University 

organized a National 

Conference on Sharing 

Teaching-Learning Experience 

(8-9 March, 2019). This 

conference provided a platform 

for the practitioners in higher 

education to share their 

Innovative teaching-learning 

expertise, experiences and 

ideas in the form of paper 

Noted 



 

 

presentations, panel 

discussions and expert lectures. 

The outcome is placed in the 

Annual Report of 2018-2019 

(Annexure III). 

However, Independent 

National/International conference 

could not be organized by 

IUCTE. It is planned under the 

programme of 2019-20 as per 

Vision Document. 

(iv) Development of 

Framework of 

Institutionalizati

on of Teacher 

Educators. 

Approved During Governing Council meeting 

held on 27th August, 2018 this item 

was considered. The IUCTE, BHU 

hold a meeting with the NCTE, 

Chairman and other experts on 12th 

March, 2019 and a detailed 

discussion was held.  There was an 

agreement on the development of 

such a Document at National level. 

The outcome of this meeting is 

provided in Annual Report of 2018-

19 at Annexure III. Further, the 

development of Vision Document of 

IUCTE has been finalised.  The 

Vision Document covers the 

development of Framework for 

Teacher Educators Education which 

has been approved by the GB. This 

programme is placed under the 

Agenda programme of 2019-20.  

Noted 

 

Agenda: 3 Vision Document of IUCTE, BHU 
 

It was discussed during the meeting of 1st Research Advisory Committee of IUCTE, BHU 

held on 16th February, 2018. Further, this item was also discussed in the 1st Governing 

Council of the IUCTE, BHU, chaired by Prof. D. P. Singh Honourable Chairman, UGC held 

on 27th August 2018. Development of a detailed Vision document of the IUCTE was 

conceived during the meeting. Accordingly, the draft was prepared by the IUCTE and 

presented to the Chairman, UGC, the Vice-Chairman, UGC, Directors of other IUCs, 

Officers of UGC & MHRD and invited experts. After the discussion, the UGC constituted a 

Committee to develop the Vision Document of IUCTE, BHU. The Committee has prepared 



 

 

the Vision Document and the Draft was presented to the Chairman of the UGC, Vice 

Chairman, UGC, other Officers of the UGC and MHRD. The suggestions were incorporated 

and the final draft was prepared. The draft Vision Document was placed in the 3rd 

Governing Board of IUCTE, BHU and it was approved with a note of appreciation. The 

Vision Document is placed at Annexure IV to appraise the house. 
 

The Committee Members appreciated the Vision Document of IUCTE, BHU and Noted its 

approval of the Governing Board.  The members further deliberated and suggested that 

while taking up the deliverable Key Areas in the course of time the IUCTE may include the 

following academic inputs: 

The IUCTE may play an advisory role on the basis of the output of the Academic 

programmes which may contribute in the policy framing. 

It may be clearly defined in the programme that it is applicable to the Teacher Educators 

at specific level and through pre-service or In-service Teacher Education programme so 

that there is no over lapping with the inputs of NCTE. 

The Committee Members also suggested that the IUCTE may review the four year 

Integrated Teacher Education Programme (ITEP)  

Agenda: 4 Proposal of Academic Programme for 2019-20 

The academic programs, drawn from the vision document of IUCTE, BHU have been 
prioritized and placed as follows: 

a. To Draw insights from Indian heritage, indigenous Educational Systems and 
traditions to integrate them in modern educational practices. 

Ancient India was a land of seers and sages as well as a land of scientists and 
scholars. It was revealed that from making the best steel in the world to teaching the 
world to count, India was dynamically contributing to the field of science and 
technology from centuries long before modern laboratories were set up. Many ideas 
and techniques discovered by the ancient Indians have contributed in strengthening 
the basics of modern science and technology. While some of these innovative 
contributions have been acknowledged, some are still unknown. Ancient India has 
enormously contributed to the advancement of human race by laying establishment to 
the essential discipline such as Philosophy, Phonetics, Linguistics, Ritual, Grammar, 
Astronomy, Arthashastra, Number theory, Logic, Life sciences, Ayurveda, Chikitsa-
Vidya and Yoga. 

Vedas cover all fields of knowledge both material and spiritual and occupy important 
place in the Indian life. The Vedic educational period were subdivided into Rigveda, 
Brahamani, Upanishad, Hymn and Smriti period. The Vedas constitute the principal 
source of ancient wisdom and the Upa-Vedas, Upanishads are an integral part of the 
Vedic texts. Science and technology in ancient India covered many major branches of 
human knowledge and activities including mathematics, astronomy, metallurgy, 
shipbuilding, ayurveda and navigation etc. Rishis like, Susruta, Aryabhatta, Vagbhatta, 



 

 

Varahamihira contributed towards the propagation of knowledge of uppermost value 
and had put India at the forefront of all scientific developments and advancement. 

It is needed that we explore it and include, appropriately in the syllabus of school 
and Universities for preserving our cultural heritage. The traditional value of 
knowledge and weaving them into the social fabric, setting up common systems for 
disseminating and communicating knowledge that would make the citizens informed. 

In the Present scenario of Indian education, Higher Education is undergoing 
revolutionary changes. Access is being widened and the quality enhanced to take 
advantage of and the country’s demographic potential. Herein lays a danger which the 
Indian constitution has foreseen and has constructed a defence by way of a value 
system for the state and the citizens to follow. Educated citizens including those who 
are graduating today would be well advised to realize the importance of Constitutional 
values and behave as responsible citizens particularly when crisis situation face the 
society and the Nation in a highly competitive world we live today (Madhav Menon, 
2011,p.27). On this regards it is also important to understand the Attitude of students 
engaged in higher education towards Value oriented Education which was engrained 
in the Vedic education systems.  

The Kothari Education Commission’s (1964-66) observed that “there is a serious 
defect in the school curriculum in the absence of provision for education in social, 
moral and spiritual values. A national system of education is required that is related to 
life needs and aspirations of the people, which we cannot afford to ignore this 
purposeful force”. It also made the following observations on the effects of the value 
crisis:   

I. The present Indian education system is reflecting more or less borrowed ideologies 
and philosophies. National values are relegated or downgrade to the background.  

II. The teacher educators and teachers are not being clearly oriented to the national 
values and ideas, ideals and ideologies that they have to inculcate in the students.  
Hence they are not in a position to play their role as value educators. 

III. Our curriculum does not reflect human values and value system. Hence, our 
schools and colleges have become examination centres and not value centres 
(Association of Indian Universities, 2000) 

The National Policy on Education (NPE), 1986 made a strong recommendation for 
including value education in the teaching content (Shetty; Khirwadkar; and 
Tomar,).  

The justification offered was that the tremendous advances in science and technology 
have resulted in a complete change of attitudes and lifestyles, the consequences of 
which are not wholly desirable. People were increasingly disconnected from each 
other in their pursuit of material well-being. Growing insensitivity to community needs 
was making progress unsustainable. Value education was necessary to prevent 
further erosion of traditional values (Association of Indian Universities, 2000, p. 75).  

The Draft National Policy on education (NEP), 2019 also focussed on a New 
Education System drawing from India’s heritage. 



 

 

India has had a long and illustrious history of holistic education. The aim of education 
in ancient India was not just the acquisition of knowledge, as preparation for life in this 
world or for life beyond schooling, but for complete realisation and liberation of the 
self. Education in India was only enriched through the mixing of cultures that arose 
from the very first invasions, till the arrival of the British. The country has absorbed 
many of these influences and blended them into a unique culture of its own. Culturally, 
India has been, and continues to be, a cradle of great diversity in all walks of life, with 
its myriad languages and dialects, with as many as seven classical dance forms and 
two classical music forms, many well-developed traditions of folk arts and music, 
pottery, sculptures and bronzes, exquisite architecture, incredible cuisines, fabulous 
textiles of all kinds, and so much more. These rich legacies to world heritage must not 
only be nurtured and preserved for posterity, but also enhanced and put to new uses 
through our education system. For instance, they can be integrated into a Liberal 
Arts education to help develop the creativity and originality of students, and to 
encourage them to innovate (Draft National Education Policy, 2019).  

 Further the draft NEP, 2019 has the following suggestions in this regard: 

• Incorporation of Indian knowledge systems into the curriculum: Indian 
contributions to knowledge - and the historical contexts that led to them - will 
be incorporated in an accurate and engaging manner, wherever relevant, into 
the existing school curriculum and textbooks. Topics will include Indian 
contributions to mathematics, astronomy, philosophy, psychology, yoga, 
architecture, medicine, as well as governance, polity, society, and 
conservation. 
 

• Inclusion of local and tribal knowledge systems in the curriculum and 
textbooks: Local and tribal knowledge systems will also be included in more 
detail in regions where such knowledge systems may hold a greater relevance 
with respect to local needs and customs. 
 

• Course on Indian knowledge systems: A course on Indian knowledge 
systems (one such has already previously been designed by NCERT) will be 
available as an elective to students in secondary school who may wish to delve 
deeper into the subject. 
 
 

• Incorporation of basic ethical and moral reasoning and Values throughout 
the school curriculum: As consequences of basic ethical reasoning traditional 
Indian values of seva, ahimsa, swacchata, satya, nishkam karma, tolerance, 
honest hard work, respect for women, respect for elders, respect for all people 
and their inherent capabilities regardless of background, respect for 
environment, etc. will be inculcated in students. 

• Development of Constitutional values: The process and the content of 
education at all levels will also aim to develop Constitutional values in all 
students, and the capacities for their practice. 
 

The Inter University Centre for Teacher Education (IUCTE), BHU which is an 
autonomous institution of UGC, MHRD, established with a vision to nurture a 
sustainable eco-system for capacity building of teachers, for transforming 
Higher Education has initiated the task and proposes “To draw insights from 



 

 

Indian heritage, indigenous Educational Systems and traditions to integrate 
them in modern educational practices.” 

 

Objectives of the programme: 

The major objectives to be covered during the current study are:- 

1. To develop an integrated structure of knowledge by measuring the depth 
of correspondence between the principles of Indigenous educational 
systems and modern educational System. 
 

2. To draw out/identify the values ingrained in the indigenous educational 
systems and suggest ways to synthesize them in modern educational 
practices. 
 
 

The proposal involves theoretical research (qualitative), development of materials 
(booklets, guidelines, modules, monographs etc.) both in print and digital mode and 
discussion through meeting seminars/conferences/workshops etc. Identification and 
analysis of gaps, planning and piloting of interventions and standardization. 
 

Planning and Execution: 

The planning and execution of the above mentioned components and its detailed 
description would be formulated through visit of repositories/museums/national 
libraries for the collection of primary/secondary data and  Meeting, Conference, 
Seminars, , Workshop, etc. involving Senior Academics, Fellows from different fields 
of Knowledge etc. 

Engagement of Academic Persons/ Non Academic Personnel 

To take up the task in the field and in-house, besides the Senior Faculty and Experts, 
the programme requires engagement of Research Associates (2) Senior Project 
Fellow/Project Fellow (4) Project Consultant (1) 

Duration 

Initially for 24 months which may be further extended as per need. 

Expenditure 

The expenditure towards the project for the year (2019-20) on meetings, workshops, 
conference, Visits and collection of materials and the payment towards engagement 
of Research Associates and Project Fellows etc. may be to the tune of Rs. 40 Lakhs 
(Forty Lakhs). 

Submitted for approval. 

Approved. 

b. To collect and compile Doctoral and Post-Doctoral Researches, Projects, 
Policies, Reports of the commissions/Committees and curriculum frameworks 
on Teacher Education.  

Teacher education as a whole needs urgent and comprehensive reform. There is a 
need to bring greater convergence between professional preparation and continuing 



 

 

professional development of teachers at all stages from school to higher education in 
duration and structure. Considering the complexity and significance of teaching as a 
professional practice we need to understand the gaps in the field of Teacher Education 
and to augment better quality of researches in the country as emphasized in the draft 
National Education Policy, 2019. 

There are organizations which have undertaken enough work but it has either being 
discontinued or not taken on regular basis. Collection and compilation of the academic/ 
scholarly contributions as mentioned above may immensely help in framing the 
policies and prioritizing the thrust areas of researches in the field of Teacher 
Education. The IUCTE, BHU being an apex institution of Teacher Education in the 
country may undertake this programme as an ongoing /continuous activity of the 
institution. 
Planning and Execution: 

The planning and execution of the above mentioned components and its detailed 
description would be formulated through visit of repositories /national libraries, OER 
for the collection of primary/secondary data. 
Discussion  through  Meeting, Conference, Seminars, , Workshop, etc involving Senior 
Academics, Fellows from different fields of Knowledge, Analysis of gaps and 
identification of new areas of research. Development of materials both in print and 
digital mode in the relevant field.  
Engagement of Academic/ Non Academic Personnel 

To take up the task in the field and in-home, besides the Senior Faculty and Experts, 
the programme requires engagement of Research Associates (1) Senior Project 
Fellow/Project Fellow (4). 

Duration 

Initially for 24 months which may be further undertaken as an ongoing academic 
activity of IUCTE. 

Expenditure 

The expenditure towards the project for the year (2019-20) on meetings, workshops , 
conference, Visits and collection of materials and the payment towards engagement 
of Research Associates and Project Fellows etc. maybe to the tune of Rs. 40 Lakhs 
(Forty Lakhs). 

Submitted for approval. 

Approved. 
 

C.  National Framework of Teacher Educator’s Education (NFTEE) 

In-Service Education is designed for the professional development of the teachers, 
empowerment of the education system and the educational enterprise as a whole. If 
teachers are to perform their functions effectively and efficiently, it becomes imperative 
for them to acquire the quality education is to improve, the training in new skills and 
inclusive methodology. The higher the level of educational attainment by teachers, the 
higher the level of education standard in the country. 

According to billing (1976) In-service education is staff development which is a 
deliberate and continuous process involving the identification and discussion of 
present and anticipated needs to individual staff for furthering their job satisfaction and 



 

 

career prospects and of the institutional for supporting its academic work-and plans, 
and implementation of programmes of staff activities designed for the harmonious 
satisfaction of these needs. 

In-service education is concerned with the activities and courses in which a serving 
teacher may participate for the purpose of upgrading his professional skills, knowledge 
and interest, subsequent to initial education. In-service education is designed to fill the 
gap of professional inadequacies of a service teacher 

According to UNESCO (1985) continuing education can be regarded as the entire 
body of educational processes whatever the content level and method, whether formal 
or otherwise, whether they prolong or replace initial education in schools, college and 
universities as well as in apprenticeship, whereby persons regarded as adults by the 
society to which they belong develop their abilities. 

In-Service education leads to a continuous process of re-examination and revision of 
the educational programme. Additionally, it encourages participants to attain self-
realization through competence, accomplishment and security. The In-service 
education has increasingly become the concern of state, colleges, universities, school 
boards and teachers. The teacher education should create an atmosphere that will 
stimulate a desire on the part of teachers for in-service growth. The in-service 
programme should provide keeping abreast with research and advances in education. 
An in-service programme is most effective when cooperatively initiated and planned. 

Recommendations of the JVC (2012) on Teacher Education 

Justice Verma Committee recommends certain changes in the present context 
towards Quality In-Service Teacher Education. 

• The existing institutions imparting in-service training namely BRCs and CRCs 
should be strengthened with provisions for human and physical resources to 
enable them to perform effectively. 
 

• A DIET may be a lead institution for a group of elementary schools, while an 
IASE may be designated a lead institution for a group of secondary schools. 
 

• Each DIET/CTE should develop a resource Centre that can provide hands on 
experience to pre-service and in-service teachers. 
 

• The subject departments in a university may be designated as a mentor 
departments for the teachers of the specific subject in the district under its 
jurisdiction. 

 

• There is an urgent need to strengthen the existing structure of the CTEs and 
IASEs in terms of infrastructure and academic support besides some post-
graduate colleges Departments of University do functions as training centres 
especially for secondary school teachers as well as educational planners and 
administrator. 

 

• Specific areas for attention include early literacy, numeracy, inclusive 
education, science, mathematics and social sciences education. Information 
Technology (IT) would be effectively used for various outreach and extension 
programmes. 
 
 



 

 

• Further recommends Training Management System (TMS) and Professional 
Development Record for teachers at every district to be able to consolidate and 
track various professional development activities across the cluster, block and 
district and even state and national levels. 
 

• The system could be built on the information available in the Educational 
Management Information System (EMIS) to address planning issues 
pertaining to in-service teacher training. 
 
 

• In-Service education may have four pillars – content of training, overall ethos 
of the training venue, resourcefulness and ingenuity of trainers, and receptivity 
and involvement of the trainees. 

The National Policy on Education (NPE) 1986 in its programme of action makes a 
pointed reference to the crucial link between teacher motivation and the quality of 
education. The NPE recognized the need for improving the status of the teacher and 
proposed to provide opportunities for professional and career development so that 
teachers may fulfil their role and responsibility within the system of higher education. 
It was proposed to enhance their motivation skills and knowledge through systematic 
orientation in specific subjects, techniques and methodologies, and thereby inculcate 
in them the right kind of values that would in turn encourage them to take initiatives for 
innovation and creative work. 

In order to fulfil the above recommendation the University Grand Commission initiated 
Academic Staff College (ASC) in the University/Institutions which is now called UGC 
– Human Resource Development Centre (HRDC). 

These Institutions are having major focus on the objectives as mentioned above in the 
recommendations of NPE – 1986. The steps proposed to achieve the objectives are: 

• To organize specially designed orientation programmes in pedagogy, 
educational psychology and philosophy, and socio-economic and political 
concerns for all new entrants at the level of lectures. 
 

• To organize such programmes (orientation/refresher courses) for serving 
teachers, covering every teacher at least once in three to five years. 

 

• To organize specially designed orientation programmes/refresher courses of IT 
for new entrants as well as for in-service teachers. 
 
 

• To encourage teachers to participate in seminars, symposia, workshops, etc. 
 

The state of art of In-Service Teacher Education both in school system and higher 
education institution to fulfil the need of quality learning is not yet a reality. Classroom 
transaction and the profile of learning achievement clearly reflects deterioration in the 
quality of teaching learning. 

Irrespective of prior education (pre-service teacher education in school system or 
tertiary education in the Colleges and Universities), the teacher in the School, Colleges 
and Universities are not creating a healthy environment of teaching and learning. Use 
of appropriate methodologies, educational technology, ICT and over all context of 
National Development are largely found ignored. It is mainly because of the lack of 



 

 

their understanding of learners, strategies of transaction through an inclusive/infused 
processes and contextualization. 

The aforesaid recommendations/reports and wide researcher all over the world are in 
agreement of providing opportunity for the teachers (School, College and Universities) 
for their continuous professional development. The In-Service Teacher Education is a 
powerful method for updating and improving the proficiency of the teacher, their 
capabilities of understanding the need of the learners and contextualizing and 
delivering the curriculum through appropriate methodologies and applications. 

 In view of the above it is the need of the hour to have a well-structured In-Service 
Teacher Education in place which could be operationalized and monitored in a 
systematic and scientific manner. 

The Inter University Centre for Teacher Education (IUCTE), BHU which is an 
autonomous institution of UGC, MHRD, established for quality teacher education in 
the country has initiated the task and proposes National Framework of Teacher 
Educator’s Education (NFTEE). 

Planning and Execution: 

The planning and execution of the above mentioned components and its detailed 
description would be formulated through Meeting, Workshop, Conference, Seminar, 
Field Visits, collection of base line data involving field and theoretical research 
(quantitative, qualitative), development of materials (framework, guidelines, and 
modules etc.) both in print and digital mode . 

Dissemination through various extension programs involving Senior Academics, 
Fellows from different fields of Knowledge through 
meetings/Seminar/Conference/Workshops. 

Engagement of Academic Persons/ Non Academic Personnel 

To take up the task in the field and in-home, besides the Senior Faculty and Experts, 
the programme requires engagement of Research Associate (2) Senior Project 
Fellow/Project Fellow (3)  

Duration 

12 months for the development of material excluding the period to be involved in the 
process of approval by the higher authorities. 

Expenditure 

The expenditure towards the project for the year (2019-20) on meetings, workshops , 
conference, visits and collection of materials and the payment towards engagement 
of Research Associate and Project Fellows etc. maybe to the tune of Rs. 30 Lakhs 
(Thirty  Lakhs). 

Submitted for approval. 

 
Approved. 

 
  Vote of thanks. 


